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1. LEARNING OBJECTIVES 

 

 Learning objectives are specific, measurable statements of what you hope to 

accomplish or learn during your internship. 

 Each objective should be clear and concise. 

 Think about what you want to gain from this internship experience. 

 Setting goals and learning objectives provides a means for evaluation of your 

experience. 

 Writing the learning objectives is a collaborative effort between you and your 

faculty advisor. 

 Each learning objective should be specific, realistic, measurable and have a 

completion date within the time frame of the internship. 

 A measurable learning objective is a clear statement of what and how you are 

planning to accomplish your goals. 

 There are three types of learning objectives: Academic, Professional and personal. 
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At inYantra, we provide complete end-to-end PCB Assemblies & Box-Build Integration and 

Cable / Wire harness solutions to our esteemed customers. PCB assembly and Cable / Wire 

Harness assembly are our core competency. and we are well equipped with the latest 

technology and machinery to meet our current and future customers’ increasing demands. 

inYantra focuses on High Mix (low to medium volume production), combined with benefits to 

the customer in professional industrial electronics. We are well equipped to manufacture both 

RoHS and Non-RoHS compliant products. inYantra has also developed its competency in 

giving complete solutions to the clients, right from Concept to Prototyping, Sampling and 

Production. 

 
inYantra’s expertise includes manufacturing of Automotive, Power Electronics, Military, 

Consumer, Medical, Gaming, Alternative Energy and many other key areas of industrial 

applications. 

2. COMPANY PROFILE 
 

 

 

https://inyantra.com/pcb-assembly/
https://inyantra.com/box-built-assemblies/
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                                           3. ABOUT COMPANY 

 

inYantra is an ISO 9001:2015 & TS 16949:2009 certified Electronics Manufacturing Services 

(EMS) company with Sonoma Management Partner (SMP) as the holding company. We were 

established in 2002 and are located in Pune, India. We at InYantra believe in providing end-to- 

end solution in the manufacturing of PCB Assemblies and Box- Building integration. PCB 

assembly is our core competence and we are equipped with the latest technology machinery to 

meet the increasing demands of our current and future customers. We focus on high mix, low 

to medium volume production, combined with benefits to the customer in the area of 

professional industrial electronics. We have set up to manufacture both RoHS and Non-RoHS 

compliant products and have developed strengths in giving entire solution to the clients – from 

Concept to Prototyping to Sampling to Production. inYantra’s expertise includes Automotive, 

Power Electronics, military, consumer, medical, gaming, Alternative Energy and many other 

key areas of industrial applications. 

 

InYantra’s state-of-the-art production, testing facilities and modern infrastructure, including an 

exclusive line for green manufacturing, make it one of India’s leading EMS companies. It also 

has the expertise and capability to manufacture an extensive range of SMD & THD boards with 

3D – X-Ray and the latest the latest packaging of QFPs, Multiple BGAs, LGAs/QFNs, 

MBGAs, Fine Chip ICs, 0402/ 0201/ 01005 chips, Wire/Chip Bonding and provide new 

product development service from NPI to volume manufacture on Print to Build basis. 

 

Address: InYantra Technologies Pvt.Ltd. 

At Shinde wadi Post Shirwal, 

Tal.Khandala, Dist.Satara 412801 

CIN – U72900PN2002PTC017168. 

Maharashtra (India). 

Call us at - +91 9511903752 

Email - info@inyantra.com 

mailto:info@inyantra.com
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4.COMPANY ACTIVITIES 

 

 ISO 9001:2015 Consulting Services in India helps companies to eliminate the training 

investment on the new employees. Just one of the best practices with which you can 

save time and cost. 

 ISO 9001 Certification in India helps companies to continually improve and satisfy 

your customers with which you can directly increase the profit margin. 

 Third Party Inspection 
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5. INTRODUCTION 

 
 

5.1 PCB Assembly Services Provider in India. 

 

inYantra is a leading EDMS Company, very well recognised as a PCB Assembly services 

provider in India. We provide complete Electronics Services ranging from Printed Circuit 

Assembly to Complete System Integration and Box Build. We ensure that our customers 

objectives are met through our trusted-on time delivery and quality Manufacturing Services or 

Products. 

 
We specialize in quick-turn around services for highly complex and advanced PCB assembly 

and systems manufacturing for meeting dynamic business needs. 

 
Our highly skilled & competent engineering and manufacturing team are well versed with latest 

technology and process to help our customers with complete solutions for all kinds of PCB 

assembly requirements. 

 
5.2 Box Build Assemblies 

 

InYantra provides an end-to-end manufacturing service that extends well beyond PCB 

assembly. We are providing integrated manufacturing services to deliver a complete product 

to our customer We have a highly skilled team with a state-of-the-art manufacturing setup that 

ensures every system built meets the highest standards of workmanship, quality, and reliability. 

 

 A Vendor Development 

 A Product Life Cycle Management 

 Ain-house Manufacturing of PCBA's 

 A Functional Testing 

 A Heat-run Tosts 

 A Drop-shipping and cogist Support throughout India (operational & environmental) 

 Packaging & Labelling 

 

5.2 Cable/Wire Harness Assembly 

InYantra provides cable assembly and wire harness to a wide range of industries which are 

installed in a variety of end use applications. Following the IPC/WHMA-A-620 workmanship 

standards, our facility has the capability to manufacture power and signal cable assemblies to 

your specification. 

 

 Single core wires and multi core cables

 Automated wire processing including cut, strip, crimp and tinning processes

 Crimp force monitoring as standard

 100% electrical test

 IPC/WHMA-A-620 standards

 DFM assistance

 Global sourcing for AVL and alternative components

 Vertical integration opportunities for utilising group manufacturing capabilities in raw 

cable.
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              6. WEEKLY OVERVIEW OF INTERNSHIP ACTIVITIECS 
 

 

 

 

 

 
 

1
st

 W
E

E
K

 

DATE DAY NAME OF THE TOPIC/MODULE COMPLETED 

13/2/23 MONDAY Introduction of PCB 

14/2/23 TUESDAY PCB Assembly 

15/2/23 WEDNESDAY PCB Soldering 

16/2/23 THURSDAY IQC Testing 

17/2/23 FRIDAY UPS Fitting 

18/2/23 SATURDAY Dispatch & Packing 

 

 

 

 

 
 

2
n

d
 W

E
E

K
 

DATE DAY NAME OF THE TOPIC/MODULE COMPLETED 

20/2/23 MONDAY Wire Harness 

21/2/23 TUESDAY PCB Assembly 

22/2/23 WEDNESDAY PCB Soldering 

23/2/23 THURSDAY IQC Testing 

24/2/23 FRIDAY UPS Fitting 

25/2/23 SATURDAY Dispatch & Packing 
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3
rd

 W
E

E
K

 

DATE DAY NAME OF THE TOPIC/MODULE COMPLETED 

27/2/23 MONDAY Wire Harness 

28/2/23 TUESDAY PCB Assembly 

1/3/23 WEDNESDAY PCB Soldering 

2/3/23 THURSDAY IQC Testing 

3/3/23 FRIDAY UPS Fitting 

4/3/23 SATURDAY Dispatch & Packing 

 

 

 

 

 

 
 

4
th

 W
E

E
K

 

DATE DAY NAME OF THE TOPIC/MODULE COMPLETED 

6/3/23 MONDAY Wire Harness 

8/3/23 WEDNESDAY PCB Assembly 

9/3/23 THURSDAY PCB Soldering 

10/3/23 FRIDAY IQC Testing 

11/3/23 SATURDAY UPS Fitting 

13/3/23 MONDAY Dispatch & Packing 
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7. OBJECTIVE OF PCB TESTING 

 
 

A PCB is made up of different elements, each of which affects the overall performance of 
then electronic circuit. The minimum set of tests to be performed should include the following 

checks: 
 

 Electrical conductivity, including measurement of leakage currents;
 Mechanical resistance;
 Welds quality;
 Cleanliness (weather resistance, including humidity and corrosion);
 Lamination, which tests the laminate’s resistance to peeling by force or application of 

heat;
 Copper plating, tested with tensile strength and analyzing the resulting elongation;
 Environmental test, especially for PCBs which operate in humid environments;
 Component polarity, orientation, alignment, and placement.

 
 

 

Fig.7.1 PCB Testing 
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8.SCOPE OF STUDY 

 

 PCB board testing aims to rate its yield and quality, and make sure the design was not 

damaged during

 assembly. These PCB checks are usually run on prototypes or small batches. They 

examine boards for

 probable electrical short circuits, imperfect solder joints, and test their functionality.
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9. METHODOLOGICAL DETAILS FOR PCB TESTING 

 
Several PCB testing methods are available, and no single one will catch   every 

problem or meet the requirements of every designer. Each testing method should be considered 

closely to determine if it meets the specific needs of your manufacturing environment. Some 

factors to consider include the type of product you’re testing, the problems you’re testing for 

and the reliability of the test method. To give you an overview of the testing methods 

available, we’ve summarized the main qualities of four popular types of PCB testing 

methods below: 

 In-Circuit Test (ICT):-In-circuit testing is a popular PCB testing method that many PCB

 manufacturers prefer to employ, and it can find 98% of faults. This testing method uses

 special PCB testing steps and equipment, including:

 Functional Circuit Test:-A functional circuit test is exactly what it sounds like — it tests 

the

 function of the circuit. This type of testing always comes at the end of the manufacturing

 plan, using a functional tester to check whether a finished PCB performs to 

specifications.

 3. Electrical PCB Testing During Manufacturing:-Electrical testing is also performed 

during

 manufacturing to check for any faults, impedance deviations, or conductive residues 

from

 soldering:

 Continuity test: This measurement checks for opens and shorts with DC current in a 

bare board.

 5.In-circuit testing: This test also measures for the presence of opens and shorts, as well 

as specific voltage/current values on test points.
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10. BENEFITS OF PCB TESTING 

 
Many companies see PCB testing as an absolute must due to the many advantages 

it providesthem. Check out some of the following top advantages of PCB testing: 

 Bug identification: The primary benefit of PCB testing is that it helps identify 

problems in PCBs. Whether the issue lies in functionality, manufacturability or 

elsewhere, PCB tests identify issuesin a PCB design and layout so that designers 

can adjust accordingly.

 

 Time savings: PCB testing in the early stages can help save time in the long 

run, allowing designers to identify major issues during the prototyping 

stage.
 

 Cost reduction: PCB testing prevents wasteful production of faulty products by using 

prototypes and small-scale assemblies to test the products.. This step helps to 

significantly reduce production costs.

 

 Increased safety: Since PCBs are often used in essential electronic technologies, their 

failure cancause major issues for a company’s productivity or an organization’s 

ability to perform essentialservices. A defective PCB could cause a fire, potentially 

putting those near it in danger. Testing prior to manufacturing can also ensure 

machines and workers aren’t damaged or injured due toan improper design during 

production.

 While thorough testing isn’t necessary for all types of PCBs, especially matured products 

well into their product life cycle, the majority of new PCB designs need robust and frequent 

testing of thedesign process. By establishing an appropriate PCB testing procedure for your 

organization’s needs, you can experience the benefits of PCB testing.

https://www.mclpcb.com/blog/pcb-layout-considerations/
https://www.mclpcb.com/blog/benefits-of-prototyping-pcbs/
https://www.mclpcb.com/blog/benefits-of-prototyping-pcbs/
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11. CONCLUSION 

 
Regardless of which method is chosen, PCB testing represents a fundamental step in 

the electronic design process, able to save a lot of time and money, identifying possible 

defects affecting the circuit before it reaches final production. In general, an appropriate 

combination of the inspection and test methods mentioned above is able to detect all possible 

defects, with variable costs depending on the specific application and complexity of the circuit 

under test. 
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Industrial training is an integral part of academic curriculum, aimed at bridging the gap 
between theoretical knowledge and practical application in real-world scenarios. This report 
encapsulates my four-week industrial training experience at Sahyadri Udyog, Pune, a small- 
scale industry specializing in manufacturing precision machining parts for various 
companies. 

During my time at Sahyadri Udyog, I learned a lot about modern machining processes with 
the help of experienced professionals. This introduction starts my report where I'll talk about 
what I did during my training, the things I learned, the problems I faced, and what I learned 
from them. I want to show how important training like this is for people who want to be 
engineers and share what I discovered during my time at Sahyadri Udyog. 

 
 

2. Overview of Sahyadri Udyog 
 

 
Sahyadri Udyog is a Pune-based industrial unit renowned for its expertise in producing high- 
quality machining components. The company's primary focus lies in CNC, VMC, milling, 
and lathe operations, catering to the diverse needs of its clientele. With a dedicated workforce 
and state-of-the-art machinery, Sahyadri Udyog has carved a niche for itself in the machining 
industry. 

 



3. Objectives of Industrial Training 
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The objectives of our industrial training at Sahyadri Udyog were: 

 
 

- To gain hands-on experience in CNC, VMC, milling, and lathe operations. 

- To understand the intricacies of machining processes and their applications. 

- To learn about quality control measures and precision engineering techniques. 

- To observe the workflow and operational dynamics of a small-scale industrial setup. 

- To enhance problem-solving and decision-making skills in a real-world manufacturing 
environment. 

 

 

4. Methodology 
 
 

During the four-week training period, I actively engaged in various activities under the 
guidance of experienced professionals at Sahyadri Udyog. The methodology adopted 
included: 

 
 

- Observation: I closely observed the machining processes and workflow in different 
departments of the company. 

- Hands-on Training: I received practical training in operating CNC machines, VMCs, 
milling machines, and lathe machines. 

- Guidance and Mentorship: Experienced technicians and engineers provided valuable 
guidance and mentorship, assisting me in understanding the nuances of machining operations. 

- Project Work: I undertook small projects to apply theoretical knowledge to practical tasks, 
thereby honing my skills further. 



5. CNC Operations 
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CNC (Computer Numerical Control) machines play a pivotal role in modern machining 
processes. During my training, I gained insight into: 

 
 

- Setting up CNC machines for specific machining tasks. 

- Programming CNC machines using CAM (Computer-Aided Manufacturing) software. 

- Operating CNC machines to produce precision components with tight tolerances. 

- Troubleshooting common issues encountered during CNC operations. 
 



6. VMC Operations 
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Vertical Machining Centers (VMCs) are widely used for milling, drilling, and tapping 
operations. My training in VMC operations encompassed: 

 
 

- Understanding the components and functionalities of VMCs. 

- Fixture design and setup for holding workpieces securely. 

- Tool selection and toolpath generation for efficient machining. 

- Optimization techniques to improve productivity and reduce cycle times. 
 
 
 
 



7. Milling Operations 
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Milling is a fundamental machining process used for shaping solid materials. At Sahyadri 
Udyog, I learned about: 

 
 

- Different types of milling operations, including face milling, end milling, and slot milling. 

- Selection of milling cutters based on material properties and machining requirements. 

- Work piece clamping techniques and cutting parameters optimization. 

- Surface finish and dimensional accuracy control in milling operations. 
 
 



8. Lathe Machine Operations 
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Lathe machines are essential for turning, facing, and threading operations. My training in 
lathe machine operations involved: 

 
 

- Setup and alignment of work pieces in lathe chucks or collets. 

- Selection of cutting tools and determination of cutting speeds and feeds. 

- Turning operations to produce cylindrical components with precise dimensions. 

- Thread cutting and knurling operations using lathe machines. 
 
 
 



9. Challenges Encountered 
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During the training period, I encountered several challenges, including: 
 
 

- Programming complexities in CNC machines. 

- Machining inaccuracies due to tool wear and machine vibrations. 

- Material deformation and chip evacuation issues in milling operations. 

- Setup and alignment difficulties in lathe machining. 
 
 
 
 
 

10. Solutions and Recommendations 
 
 
 
 

To overcome the challenges faced during the training, the following solutions and 
recommendations are proposed: 

 
 

- Continuous learning and skill development in programming and operating CNC machines. 

- Regular maintenance and tool inspection to minimize machining inaccuracies. 

- Implementation of advanced cutting strategies and tool coatings to improve milling 
performance. 

- Enhanced training programs focusing on lathe machine setup and alignment techniques 



11. Conclusion 
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The four-week industrial training at Sahyadri Udyog provided invaluable insights into the 
world of precision machining. Through hands-on experience and mentorship, I gained 
proficiency in CNC, VMC, milling, and lathe operations. The training not only enhanced my 
technical skills but also instilled in me a deeper understanding of the complexities involved in 
modern manufacturing processes. 

 
 
Some Moment of Our Training 
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1. INTRODUCTION  

Since 2000, RAJ CONSTRUCTION has earned a reputation for building strong teams. Whether 

that means taking the initiative on design build assignments or being part of an overall team 

that is led by  others, bringing people and companies together to collaborate and successfully 

accomplish construction projects has always been one of our finest traditions and principal 

strengths.  

We have matured and grown as an Industrial construction company to meet our constantly 

evolving industry. We embrace innovation and technology practices to meet complex and 

demanding marketplace. However, despite all the changes a successful construction service 

company must make to stay competitive, there is one thing that has never changed: Our integrity 

and Quality. Our people are honest, reliable and fair. They are hardworking and passionate 

about their work. This dedication and unwavering integrity enable clients to confidently make 

, RAJ CONSTRUCTION their construction company of choice time and again. We believe that 

when a client gives us their vote of confidence, we must exceed their expectations.  

Beyond good business practice, it is simply the right thing to do.  

We are dedicated to bringing value to our clients and their projects every day. Our experience 

over two decades and more proves invaluable to clients on every project. Our goal is to save 

owners more than our fee on every project in which we are involved.  

□ The Man Behind  

  

Mr. Dhananjay Dattatraya Mandave is a qualified Civil Engineer. He started his career in 

the year 2000. In June 2000 Mr. Dhananjay Dattatraya Mandave laid the foundation of his own 

firm RAJ CONSTRUCTIONas a Proprietorship concern and commenced operations. Mr. 

Dhananjay Mandave beliefs in high efficiency, top class quality, timely project completion, 

uncompromising stand on safety have played a great role in building Raj Construction to its 

present status, this has ensured Customer satisfaction and customer delight leading to consistent 

growth. To exceed the client expectations in all aspects of execution.  

2. Organization/ Industries Details :  
  

Name of company – Raj Construction  

  

Company Address - Dhanraj Banglow, Swetganga Society, Warje, Pune –411058  

Name of Project manager – Mr. Dhananjay Dattatraya Mandave  
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Name of Site Supervisor: - Er. Raj Mandave Sir  

  
Site address – Avon Vista Naik Navre Project Wakad   
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3. Student’s daily Diary/Daily Log  

  

  

  

  

Day-1  Date: - 01/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

  

Mr. Dhananjay Mandave  

Sir (Project manager)  

Name of finished  

  

  

Supervisor  

  

  

Er. Raj Mandave Sir (Site  

Supervisor )  

Product  

  

 

Main points of the day  Submitted internship letter & to give Approval 

for internship training.  

• On that day visit the manager office and met with HR of the company. After that training 

letter was submitted to company. HR, Sir give me the Approval to start my internship 

training on 01/02/2023.  

• Then met with Er. Raj Mandave sir (site Supervisor) under his guidance my internship 

was started.   

• On that day under guide of Er. Raj Mandave sir introduced workers, staff & management 

system.  
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Day-2  Date: - 02/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir  Name of finished  

Product  

  

Main points of the day  Introduced workers, staff & management 

system, Safety Instruction also type of work 

carried out in company. Sir provided me the 

working drawings  

• On that day under guide of Mr. Raj Mandave Sir introduced workers, staff & 

management system.  

  

• Instruction about awareness and implementation of safety equipment used in while 

work in progress.   

• Give information about civil engineering works and provided the working drawings.  

  
• They show project layout and plan of total project area etc.  

  
• Various types of working drawings  

1. Centre line plan, ground floor plan, column details and footings, elevation 

drawing section drawing, detail drawing, mechanical and electrical drawing, 

plumbing and drainage drawings, finishing drawing.  

 

Day-3  Date: - 03/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    
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Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Completed the safety Induction and then I 

became eligible to enter the construction 

site.  

Casting of the mumty slab of B41 building.  

• On that day I completed the safety induction process which is compulsory to all the 

engineers and workers before entering the construction site.  

• Ajinkya sir give the safety helmet and safety jacket,  

  
• After the lunch break I observe the concrecting of the mumty slab and Ajinkya sir give 

me the full information of the casting of the mumty slab.(32780mm x 17325mm) 

Concrete is lifted by using pump.  

Quantity:- 10 m^3  

 

Day-4  Date: - 04/02/2023  

Time of arrival  9:30 am  Time of departure  4:30 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Observed the shuttering of the column  
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• Observed the column shuttering of the B40 building no 9, third floor.  

  
• Height of the shuttering is 2.4 m  

  
• Thickness of the plywood is 12 mm,  

  
• Gypsum plastering work was going on the building no 12  

  
• Brickwork was done at building no 14,15  

  
• On this day I learned about DPR  

 

Day-5  Date :- 06/02/2023  

Time of 

arrival  

9:30 am  Time of 

departure  

4:00 pm  

Dept./division    Remarks    

Name of  

HOD/  

  

Supervisor  

Er. Raj Mandave  

Sir  

    

Main ints of the day  Concrete trimix for parking of the B40 building no 07  

Concrete concreting  

• On this day Raj sir guided me about concrete trimixing.  

  
• Before doing the concrete trimix for parking the levels should be checked.  

  
• For checking and marking the levels auto level is used, marking is done on the 

columns and walls. •  Grade of the concrete used for trimix: - M10.  

  
• Grade of steel used is fe500  

 •  external plaster is done on this day.  

  
• I learned how to manage the workforce.  
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Day-6  Date: - 07/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Column concreting of B39 twinvilla  

• On this day concreting of the columns has been done  

 •  Raj sir told me the to calculate the quantity of the concrete required for column.  

  
• M30 grade of concrete is used for concreting.  

  
• formwork casting of the slab is going on.  

  
• Gypsum plastering work going on the site (POP)  

 

Day-7  Date: - 08/02/2023   

Time of arrival  9:30 am  Time of departure   4:00 pm  

Dept./division    Remarks     

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir       

Main points of the day  Mumty slab casting  the road using 

digital  

 Profile 

 levelling 

theodolite.  

of  
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• Grade of concrete used is m25  

  
• Grade of steel used is fe500  

  
• Concrete is lifted using pump.  

  
• Quantity of the concrete is 4 m^3  

  
• Road width: -12m  

  
• Taken all the levels required  

  

 

Day-8  Date: - 09/02/2023  

Time of arrival  9:30 am  Time of departure  5:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Brickwork, plastering, lintel beam casting  
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• 8’’ concrete cement bricks are used for external walls of the B40 TH-14.  

  
• Cement mortar ratio 1:6.  

  
• Cement mortar ratio for plaster is 1:4, M sand is used for plaster  

  
• Racron fibre (90 gm), conplast chemical (200 ml/bag) should must added in plaster 

mortar.  

• Lintel beam casting of B40 TH-13  

  
• Grade of steel used is fe500  

  
• Length of beam is 1.47m  

  
• Gypsum plastering work going on the site  

 

Day-9  Date: - 10/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Plastering at B40 (TH-13) first floor  
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• Plastering is protective and decorative coating of walls.  

  
• Objectives of plastering is to provide an even, smooth, regular, clean and 

durable finish.  

  

• Things to check before plastering: - ensure all the electrical conducting work is 

complete, hacking must be made on concrete surfaces like columns, beams, ceiling and 

retaining walls before plastering to ensure proper bonding between mortor and surface, 

cover groove cutting by chicken mess to avoid cracks  Cement mortor ratio is 1:4.  

• Type of cement used: - Portland cement by JSW  

  
• M-sand is used for plastering  

  
• Gypsum plastering work going on the building no 12.  

 

Day-10  Date: - 11/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Repairing of honeycombing in TH-14 slab,  

Brickwork, plastering  
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• It may occur due to improper concrete workability and concrete pouring practice, 

excessive water in concrete mix, inadequate formwork rigidity and waterproofing, etc.  

• Honeycomb in structure can cause severe problems if it is spread over a large area, not 

only does it distort the appearance of the structural member, but it also reduces 

structural strength and durability.  

• Remedies for honeycomb: - affected portion should be reconcreted after applying 

grouting chemical to old surface  

• Gypsum plastering work going on the building no 12  

 

Day-11  Date: - 13/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Hacking of the columns, beams, ceilings 

at  

B40  

Repairing of honeycomb, curing of the 

walls  
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• Hacking must be made on concrete surfaces like columns, beams, ceiling and 

retaining walls before plastering to ensure proper bonding between mortar and surface, 

cover groove cutting by chicken mess to avoid cracks. •  Angle grinding machine is 

used for hacking.  

  
• External plaster is done  

  
• Brickwork at second floor is done  

  
• Gypsum plastering work going on the site  

  
• Plaster  

 

Day-12  Date: - 14/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Constructed Parapet wall at B41, staircase 

shuttering, brickwork  
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• On this day Raj sir told me the detail information about staircase  

  
• Sir told me the importance of the parapet wall and why they are constructed  

  
• Gypsum plastering work going on the site  

  
• ster work is being done on B40 TH-12  

 

Day-13  Date: - 15/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Column concreting,  

• On this day concreting of the columns has been done  

 • Raj sir told me the to calculate the quantity of the concrete required for column.  

  
• M30 grade of concrete is used for concreting.  

  
• shuttering of the staircase  

  
• formwork casting of the slab is going on.  

  
• Gypsum plastering work going on the site  

  
• Brickwork at B40 TH-13  

  
• Plaster work is being done on B40 TH-12   Repairing of honeycomb.  

 

Day-14  Date: - 16/02/2023  
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Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Flooring, laying down the Tiles  

• On this day Raj sir told the detailed information of the flooring  Before laying 

down the tiles machan/beding of 1:8 ratio is placed. • Vetrified tiles of 800 x 800 mm 

are used for flooring.  

  
• Vetrified tiles does not observe the water hence no need of curing before laying  

  
• For balcony anti-skid tiles are used  

  
• Gypsum plastering work going on the site  

 

Day-15  Date :- 17/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  PCC for parking Infront of B40 Town 

house-12  
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• On this day Raj sir told me to calculate the quantity of the concrete required for the 

PCC.  

• M10 grade of concrete is used for PCC  

  
• Quantity of the concrete is 6 M^3  

  
• Brickwork of the building no 14,15  

  
• Plaster of the external building no 12,13  

  
• Gypsum plastering work going on the site  

  

• Maze walls of the bathroom is constructed and plastering of the toilets is done   

Calculated the Quantity of the brickwork done.  

 

Day-16  Date :- 18/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Taken the measurements of the all the door 

and window sizes  

• On this day Raj sir give me the task to check all the measurements of the windows 

and doors as per the drawing.  

• Formwork for the slab is carried out  

  
• Brickwork at the building no 14 ,15  

  
• External plastering at building no 13,12  

  
• Gypsum plastering work going on the site  
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Day-17  Date: - 20/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Brickwork lineout, quantity of the 

brickwork  

• Brickwork at the building no 14 ,15  

  
• Lineout for the brickwork as per drawing  

  
• 8’’ concrete cement bricks are used for external walls of the B40 TH-14.  

  
• Cement mortar ratio 1:6.  

  
• The size of the gap between two bricks is 10 mm.  

  
• Brick work should not be more 1.5 m height at same time  

  
• I learned how to find brickwork quantity  

  
• formwork for the slab is carried out  

  

  

Day-18  Date: - 21/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor  

Er. Raj Mandave Sir      

Main points of the day  Bar bending schedule,  
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• On this day Raj sir guided me about bar bending schedule of one way and two-way 

slab  

• Design procedure of BBC of slabs  

  
• Saw the main steel and distribution steel  

  
• No of bars =length of the slab/spacing+1  

  
• Cutting length of main/distribution bars=clear span of slab+(2x development length) 

+ inclined length- (bend length)  

  
• Raj sir taught me how to calculate weight of main bars.  

  
• Weight of the steel = d^2L/162  

  

Day-19  Date: - 22/02/2023  

Time of arrival  9:30 am  Time of departure  4:00 pm  

Dept./division    Remarks    

Name of HOD/  

Supervisor`  

Er. Raj Mandave Sir      

Main points of the day  steel reinforcement in slab  

• On this day Raj sir guided me about bar bending schedule of one way and two-way 

slab  

• Design procedure of BBC of slabs   Saw the main steel and distribution steel  

  
• Concrete cover and chair used for support.  

  
• No of bars =length of the slab/spacing+1  
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4. SITE PHOTOS  
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5.CONCLUSION  
  
  

On the whole, this internship was a useful experience. I have gained new knowledge, skill and 

met many new people. I achieved several of our learning goals. I got insight into professional 

practices currently advocated in the construction industry. I learned the different facets of 

working within a well-established industry, related to our study I learned more about the work 

flow and operations performed on the sites, their technical processes, Testing Process for 

various construction materials, Reading and understanding plans, drawings, such as 

architectural and structural.  

Furthermore, I have experienced that it is of importance that education is objectives and that I 

have to be aware of the industries aspects of the topic I study. This Internship programmed was 

not one side, but it was a way of sharing knowledge, ideas and opinions.  

The internship was also good to find out what our strength and weaknesses are. This helped us 

to define what skills and knowledge I have to improve in the coming time. I can confidently 

assert that the knowledge I gained throughout the internship is sufficient to contribute towards 

our future endeavors. At last this internship has given us new insights and motivation to pursue 

a career in core civil engineering department.  
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EXECUTIVE SUMMARY 

The_ res~archer has got the opportunity of summer internship at D G Rathod & A~sociates. 

Which i~ a ~bartered Accountants firm located in Dhankawdi, Pune - 411 04 7. This project 

report gives idea about how firm provide their audit service to their clients. The project also 

explains the main concept of Audit. 

The main objective of the project is to know the overall procedure of audit process. The data 

analysis gives detail information about how D G Rathod & Associates complete their audit 

process with their audit process with their clients with the help of well-structured audit 

procedure. 

Researcher visited the company website and gathered relevant information to make project 

meaningful. He discussed all knowledge that he has gathered about auditing during summer 

internship period. 

In today world academic education is not adequate to enalble a student to compete with 

confidence and reach his goal without having experience with the outside world. To have an 

idea and gain experiences, I am a student of Savitribai.Phule Pune University must undertake 

Two-month internship program at any organization. 

As a part of my MBA program, the two-month internship program gave me the opportunity to 

have a practical knowledge on auditing procedure. The assignment was how a firm performs an 

audit and to gain a knowledge and practical experience on how audit work is performed in 

companies. 

To face more complex and challenging business world in the challenging business areas, 

practical knowledge is essential to expand our theoretical base. As I have an intention to 

become an accountant I was forwarded to D G Rathod & AS SOCIA TE, a prominent Chartered 

' 
Accountant firm in Pune. 

This study gave me an opportunity to observe and perform real basic ~owl~dge about the audit 

procedure, which is followed by any accountancy firm. In the Internship penod I could relate 

the t~eoretical knowledge of auditing to practical exposure. 
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CHAPTER6 

FINDINGS AND SUGGESTIONS 

Page 159 



-
ffNDINGS 

1) Lack of written procedures -All 
d 

. aspects of faculty . documente man up-to-date proc d , or service operations should be clearly 
e ure s manual. 

2) Iroproper use of General ledger acco t 1 · un s - t need t th the proper General Ledger account. 0 ensure ey are coding expenses to 

3) Insufficient documentation. 

u one ay or on t e same day. 4) While filing OST return client gives data bee.ore d h 

5) Miscalculation of Goods and Services Tax (GST) 

6) Inadequate accounting procedures. 

7) Some of the Clients makes changes on the spot to avoid further issue. 

8) Based on the audit and evidence, finds out that the financial statements contain a certain 

degree of material misstatements. 

9) Failure to perform reconciliations of significant accounts. For example, accounts 
receivable subsidiary ledgers are not reconciled to the general ledge account in a timely 

or accurate manner. 

Page! 60 



GGESTIONS/RECOMMENDATION SV · 

fi re going to the client, supervisor or · h h . . 
1. Be 

O 

lll c arge s ould give some brief idea about the chent' s •ness to all the members of the audit team ~~ . 

z. Work programs mu
st 

be properly introduced to the juniors/ new students and must be followed 
Uch as possible in each audit engagement ~m . 

3 In charge of an audit team must be ordered and properly instructed to supervise the work of his 
juniors. 

4_ An audit team should be given appropriate time (neither much nor less) to carry out the entire 
audit work properly. 

5. Higher authority of the client must order or instruct the management to provide Auditors the 
required documents. 

Page 161 



l\fY Jea~rn:i:n;g __________________________ _ 

Course learning outcomes 

1 I have learned the fundamental concepts f 
I 

ct· . 
· 1 d h · 0 n tan audit syst z. I have deve ope t e skill of critical thinkin & rob e~. 

3 My learning developing effecting comm . g . P iem so~vmg to resolve audit issued. 
· • Untcatton to deal with the clients for audit plannmg. 

4. I have gain knowledge of explain different approaches to accounting for business income 

Contribution 

I. I work different accounting like financial, public, government, management, and tax 
accounting. 

2. J work audit for various companies' firm and charitable organization and trust. 
3. I work in calculating GST in the firm. 

4. I learn calculating balance sheet and analysis as per the company financial transactions. 

Page j 62 
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CHAPTER7 

OBSERVATION & CONCLUSION 

Page I 63 



ossERVATION AND CONCLUSION 

A project report on "A S~dy on Audit Procedur . . 
(be topic of my study. It 1s the brief idea about tlte m !~countmg at D G Rathod & Associates, is e au 11 procedure of the organization. 

A
udit procedure describes the step-by-step instru 1. f . . . . c tons o a financial statement audit. This 

procedure is sufficient for FIRM. If all steps which are given in the Audit Procedure followed 

properly, it is possible to ensure a proper conduct of financial statement audit. 

Audit is an accounting process used in business. It uses an independent body to examine a 

business financial transactions and statements. The ultimate purpose of this fonn of auditing is to 

present an accurate account of a company financial business transactions. 

This study gave me an opportunity to observe and perfonn real basic knowledge about the audit 
procedure, which is followed by :".'Y accoun~cy fl11Il. In the Internship period I could relate 
the theoretical knowledge of aud1tmg to practical exposure. 

Audit must be establishing the Basis of opinion. 
The project work is very beneficial for me,· and the guidance and support receive from all during 

my project was very encourage. 
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1. INTRODUCTION 

Keep it simple. Keep it straight: that is the investment philosophy. Never wait till the last 

rupee of profit comes in. Tops and bottoms are for the fools to catch, a top is the highest price 

point of a stock, which is what greedy investors often wait for and bottom is just the opposite, 

where one should buy into a stock. 

Are you one of those who want to invest in share but doesn't know how to go about doing it. 

We are trying to explain, what investment in stock market is in a simple, clear and concise 

language. You don't need to be an economist, a chartered accountant, or mathematical wizard, 

infect most people who made great fortune were ordinary people. 

The person who makes an investment is called an investor he may be an individual, a 

company, firm, etc. these investors provide funds to the businesses by purchasing their shares 

and debentures of companies. The capital is considered as "Life Blood for Business". 

Even though investment condition, attitude and opportunities often change overtime and vary 

greatly from place to place, but basic rules of game nearly always remain the same. 

Indian economy is on the roll with a growth rate averaging at 6% to 7% during the last years. 

Indian companies are performing well in almost all sectors be it software, engineering, 

information technology, automobiles, auto components or pharmaceuticals etc. that's the 

reason, foreign investors are coming by hordes and showing a great interest in Indian 

economy. 

Investment in Indian economy primarily comes through: -

1. Direct Investments or Foreign Direct Investment and 

2. Through the capital market where Foreign Institutional Investors (FII's) are allowed 

to invest Indian Economy. 

The whole working of share market is done electronically; this helps the investors to 

invest their money in Share Market from anywhere during the working hours. Indian 

Share Market keeps a strict vigil on overall scenario in order to safeguard the investors, 

not only the big ones, but also at the micro level in order to avoid scams. 

A well-organized and developed Share Market is an essential pre-requisite of 

economic development. An investor plays a vital role in the growth of Share Market 

by investing in Shares, Debentures, Government Bonds and Securities etc. because the 

of Share Market affects the working of Indian Economy. 
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REVIEW OF LITERATURE 

The mutual fund industry is ex ed • • . pect to play a vital role m financial intennediation in 

' ence mutual fund's collective ability to draw investment funds the Indian economy· h 
and the use of those funds are of considerable interest [Darshana Mehta Charmi shah 

2012]. ' ' 

The global financial and economic crisis that unfolded in 2007 unsurprisingly had an 

impact both on the amount of savings being channeled into mutual funds over the 

world, and on the distribution of resources among mutual fund classes embodying 

varying degrees of risk. Anecdotal evidence from across the globe suggests significant 

changes in investors' asset allocation patterns since the onset of the global financial 

crisis, as heightened risk awareness and regulatory initiatives steered private investors 

towards safer assets. Empirical evidence also confirms that globally there has been a 

movement away from riskier to less risky assets during the crisis and through the 

recovery period- Tracking the broad developments in the Indian mutual fund industry 

helps to understand bow far the global crisis impacted over all investment flows to, 

aiid from, domestic mutual funds and also· to what extent the crisis-induced features 

such as risk aversion are reflected in the investment patterns within the domestic 

The trends in resource mobilization by the industry give a fair idea about mutual fund 
mutual fund industry. 

investors' behavior in the past-crisis period; the movements away from or towards 

different types of mutual funds bearing various degrees of risk, are an indicator of 

mutual fund investors' collective risk appetite under differing economic 

circumstances. As investor decisions are generally based on the returns generated by 

the funds, it is impartant to see bow mutual funds have fared in term of returns 
-& rt·cularly during times of financial market stress. Further, the mutual 

fund industry's role in the Indian capital markets is also defined by both the amount peuormance, pa 1 

ed by it as these jointly determine the deployment of 

and type of resources garner , 
resources by mutual funds [Rd. Shantanu Mehta, charmi Shah, 2012]. 
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FINDINGS 

' · peop e are post graduate,considerably less • 60% people are graduate 32 5% 1 

number of responders are from sy, diploma background. 

• It is found that, about 72.5% people aware about mutual funds, 15% are know 

little much about mutual funds and 12.5% people are not aware about mutual 

funds 

• It is observed that, more than half of the responder (57 .5%) are not making 

investment in mutual funds and 42.5% people are investing in mutual funds 

• People get more information from friends because the survey is more for 

college students and the college students are more influenced by their friends 

and newspaper about mutual funds. 
• It is observed that about 77 .5% people purchase mutual funds from online 

mode because in survey more responders are students so now a days students 

are active on social media or phones so they prefer online mode. 

• From the analysis we get that 35% responder invest in income fund, 30% of 

responder invest in equity fund and balance fund. 
• 60% of People invest less than 5000Rs in mutual fund because the survey 

preference is students and they don't have any income source they depend on 

their parents and 35 % people invest about 5000-iOOOORs in mutual funds. 

• Most of the people preferred mutual funds while investing their money. 

Because ofperfonnance, good investment instrument. very simple to invesL 

• Different people have different objectives for investment. Some responder 

(41.7%) invests for children education, some responder (33.3%) invests to 

meet contingencies etc. 
• It is found that 63% people invest monthly. I 9.4% people invest yearly, 1 I. 1 % 

people invest half yearly and less people invest quarterly. 

• People having various reasons for investment in mutual funds like 65'll> of 

people want high retum, 22.5% of people make investment t,ecause low cost 

• 58.3% people expect high retum while investing in mutual funds. 22.l'll> 
people expect moderate retum and 13.9% of people expect low ietunL 
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CONCLUSION 

er a arge group of people and mvests their aggregated money in A Mutual fund brings togeth 1 • 

secunt1es. The advantage of mutual funds is professional stocks, bonds and other • • 

, ivers 1cat1on, economies of scale, and wide range of offerings. The management d • if • • 

disadvantage of mutual funds are high costs, over diversification, possible tax consequences, 

liquidity concerns, and the inability of management to guarantee a superior return. 

There are many types of mutual funds. You can classify funds based on asset class, investing 

strategy, region, etc. Mutual funds have expenses that can be broken down generally into on­

going fees and transaction fees. Some funds carry no broker fee (load), known as no load 

mutual funds. 
One of the biggest problems with mutual funds are their costs and fees. Mutual funds are easy 

to buy and sell. You can either buy them directly from the fund company or through a third 

party. Comparing fund returns across a number of metrics is important, such as over time, 

compared to its benchmark and compared to other funds in its peer group. 
Moreover, since most of the population belong to the young generation who do not possess 

much knowledge about mutual funds. But there is high demand and requirement of education 

and awareness for mutual funds for the common public. 
It was concluded from the survey that most of the people would refer an ooline platform for 

investment in mutual funds and it is positive sign for the mutual fund industry. 

48 



,r 
.. !' . 

t/ • I-. '. 
1 
I, 

i 

~ ' ,, 

I 
:l 

\ i 

SU6Mlffi0 TO 

SAVITIUBAJ PHULE PUNE UNIVFPC.ITY- SPPU 

, In Partial Fulfilment of Requirement for the 

Award of Requirement of 

Master of Business Administration - MBA 

PRANITA OIUP GHAOGE 

MBA·II Roll No.• 

PROJECT GUIDE 

PROF. lAXMAN DOIPHOOE 

NAVASH;ADRI GROUP OF INSTITUTES, 

FACULTY OF MANAGEMENT• MBA 

• '"AJp NAIGAON (NA.SARAPUR), SHOR. PUNE-4l22U 

SATOi:•2023·2024 



wz 

ING-I 
avsahyadri Group of lnst1tut1ons, Puna 

y of Management 
t,y AICTE. DTE, Recognized by Govt. of Maharashtra, 

to Savftribal Phule Pune University 

CERTIFICATE 

o L o \ o 

This is to certify that f"'\6. Gt1ad3 e. PrfCJ fl.I LO D 1 1 P student of 
Navsahyadri of Institutes, Faculty of Management-MBA Pune bas completed 
his/ her Summer training at KAUS TU 8 H I'"\ lJ LI-(}-\ RN J 11\)V[&T on the 
topic of ''A '3 t ud ::f of 1'' I u iuo. I -Fur, d l n ve s+m en-\- a nd ·f<j u1 ~tf ...,J f ,.,~~ 1,1, 

and has submitted the Summer Training Project Report in partial fulfillment 
of Masters of Business Administration - MBA of the Savitribai Phule Pune 
University for the academic year 2023-24. 

Si ure of Project Guide 

Name of the Project Guide 
O'Y. La~ rn an ()o '1pnod e, 

Date 

PJace Pu n e., (!-.l a', :) a.o h 

~b.~1· 

Inte~or 

@.c 
--·-- & . . . . -

Signature of 
Director 

Dr. Tanaji Dabade 

0 Sr. No. 69, 70, 71, Naigaon, Tai. - Bhor, Dist. - Pune - 412 213.' • 9860822227, 9284620676 
8 navsahyadrimbangi@gmail.com 

.• 



KAUSTUBH KULKARNI 

INVESTMENTS Address - Shriram Building, Office No 4, 4th 

Floor, Near kaka halwai Shop, Navi Peth, pune 
411030. 
Contact No.- 9372479881/ 020-29970503 
Email- ksgk.386@gmail.com 

DATE: 

CERTIFICATE 

TO WHOMSOEVER IT MAY CONCERN 

1 li1s is to certify that, Ms. PRANITA DILIP GHADEGE student of NAVSHYADRI EDUCATION 
• ;ROUP OF INSTITUTION, faculty of management, Naigoan, Nasrapur, Pune. Who studying in 
•• ~.STER OF BUSINESS ADMINISTRATION (M.B.A)2nd year has successfully completed 
, 1 ·:::r;1ship project work in our firm for 2 months duration from 10th August, 2023 to 10th 

:-: .--. , '.")ber ,2023. 

She has completed her project on "A STUDY OF MUTUAL FUND INVESTMENT AND EQUITY 
TRADING." During her project work we find him sincere and hard working in her studies and 
responsibilities. 

We wish her all the best in her future endeavours and hope she will have very successful career 
ahead. 

AUTHOERISED SIGNTURE 

KAUST'UBH KULKARN~ 

I 



EXECUTIVE SUMMERY 

• In this period on 2 months I learned the concept of mutual fund and equity share investment. 

Today, In India so many people are aware about the mutuaf fund and equity shares 

Investment. Mutual fund works as a trust In India and company in other countries, Some 

people think mutual fund is based on market and it's risky to invest. It is true that mutual fund 

is based on market but it less risky in compare to share market because mutual fund Is not just 

a single company but it is group of 45 different companies so the fund which we invest is 

divided with 45 different companies so it Is less risky In compare to a single company. 

• I very well experienced that people in Pune city are strongly aware about the mutual fund and 

equity investment and their benefits which they will received In future. 

• I personally experienced the work in the investment office. They are handling the client 

portfolio, it is called as PORTFOLIO MANAGEMENT SYSTEM (PMS). They are also buy and sell 

the clients share In the dally live share market on NSE or BSE. They are also handled various 

forms online or offline mode. The forms like SIP, STP, and SWP in mutual fund. 

• Under the NSE they are traded in top 50 companies that will always give the customer best 

returns on their investment in equity share market. Also they are started new mutual fund 

scheme called as "NJ FLEXI CAP FUND" is the new investment scheme that introduced by 

N.J.PVT. LTD. So many old clients as well as new clients are response positively to us. 

• Previously N.J introduced a "CANARA ROBECO MULTI CAP FUND" in mutual fund scheme. This 

scheme also got positive response from clients. 

• The test of Indian people are changing day by day they consuming more to reach their goals 

and that's why Indian GDP is increase and mutual fund is the thing that gives returns on 

increasing GDP and increasing inflation level so it is. beneficial to the investor. 

• In the side of wealth advisor here wealth advisor can sell the multi cap product on a single 

platform so the advisor not to do more for a earning. 

• The KAUSTUBH KULKARNI INVESTMENT are also sell the STAR HEALTH INSURANCE POLICY to 

their client and it is very responsive to them. 



Project Title 

Company Name 

"A study of Mutual Fund and Equity Investment" 

KAUSTHUBH KULKARNI INVESTMENT 

Industry Type : 

Duration 

Finance (mutual fund and equity investment) 

2 ·months 

l. Objective of the study 

• To know the key components of mutual fund. 

• To study the investors preference in mutual fund and equity investment. 

• To identify the best option for investment. 

• To analyse the portfolio. 

• To know the Jcey components of asset allocaJion. 

2. Need of the.study 

• This project will provide a huge information about mutual funds, equity share 

investment~ 

• This. project will also help you to select the best scheme of mutual fund and equity 

inves~ent,. 

• This report contains the information about the NJ INDIA INVEST COMP ANY which 

is leading in m.utual fund industry. And also provide the .information about NUV AMA 

(Edelweiss) equity fµnqs investment. And provide details about the company. 

3. Scope of the study 

• Study refers to the mutual fund investment and asset allocation of funds. 

• Project is based on the study of mutual fund schemes and equity share investment. 

4. Timeline of the project 

• 10th August, 2023 TO 10th October, 2023. 

S. Research methodology 

• In this report I used conclusive and descriptive research methodology. 



CHAPTERS. 

FINDINGS AND SUGGESTIONS 

1. FLEXI CAP FUND-

NJ India Investment PVT. Ltd has launch their new mutual fund schemes namely NJ 

FLEXI CAP FUND. This fund started on 6 September 2023.This Mutual Fund are open 

ended dynamic equity fund that invest across various market capitalization. Like large 

cap, mid cap and small cap. 

► Suitable for - Investor who looking for invest 3 years or more and expecting gains that 

comfortably beat the inflation rate as well as returns from fixed income option. At the 

same time this investors should also be prepared for the possible ups and downs in their 

investment. 

2. ELSS MUTUAL FUND -
ELSS mutual funds maintain portfolio largely in the stocks. However you cannot sell 

these units for 3 years from purchase date. You can save taxes by showing investment 

as deduction under 80c. 

► Suitable for -
investors who are looking to invest money for at least 3 years and looking for additional 

benefits of income tax saving apart from higher returns expectations. At the same time, 

these investors should also be ready for possibility of moderate losses in their 

investment and 3 years back lock.-in-period. 

3. MULTI CAP FUND -

If d r
·,marily invest in stocks selected from all the listed stocks in the 

These mutua un s P 

Indian market (NSE/BSE). . h are Jooking to invest money for at least 3-4 years and looking 
► suitable for- mvestors w O 

, 

h 
time these investors should also be ready for possibility of 

for high returns. At t e same , 

moderate losses in their investment. 
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4. LARGE CAP FUND -

These mutual funds select stocks for investment from the largest 100 stocks listed in 

the Indian markets (highest market capitalization). Larger stocks are expected to be 

less risky Whereas smaller stocks tnay have higher potential to grow. 

► Suitable for_- Investors who are looking to invest money for at least 3-4 years and 

looking for high returns. At the same time, these investors should also be ready for 

possibility of moderate losses in their investment. 

S. SMALL CAP FUND -

Th~se mutual fund sel~ct stocks for investm~nt from the smart cap category, which 

include_s all stocks excepted largest 250 stocks (by market caprtalization). 

6. MID CAP FUND -

These mutual funds select stocks for investment from the mid cap category - stocks 

ranked betweenl00 to 250 by size (market capitalization). Larger stocks are expected 

to be less risky whereas smaller- stocks may have higher potential to grow. 
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SUGGESTIONS 

NJ FLEXI CAP FUND REFULAR- GR FUND DEAILS 

• INVESTMENT OBJECTIVE -

The scheme is seeks to generate long term capital appreciation by investing in equity related 

instruments across market capitalization. 

Minimum investment (Rs.) 500.00 Max - 1000 or more than 

Minimum additional 500.00 1000 o.r more than 

investment (Rs.) 

Minimum sip investment 500.00 1000 or more than 

(Rs.) 

• NJ FLEXI CAP FUND REGULAR - GR INVSTMENT DETAILS 

Fund house NJ Mutual fund 
.. 

Lauoc_h date Sep 05_,2023 

Benchmark NIFTY 500 Total Return Index 

Return since launch 1.1% 

Risk meters Very high 

Type 
Open ended 

• PORTFOLIO ALLOCATION-

1" Asset Allocation -

Asset class investment category index 

Equity 
- 94.4 100.00 

Fixed income 
- 0.31 0.00 

Preferred 
- 0.00 0.00 

Convertible 
- 0.00 0.00 

Cash 
- 5.51 0.00 

other 
- 0.01 0.00 
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CONCLUSION 

Mutual fuhd is the type of professionally managed collective investment vehicle that pools 

money from many investors to purchase securities. Mutual fund industry is the leading 

industry in India because awareness of the investment in the mutual fund and equity shares 

is increased and people are show interest in investment. So because of this mutual fund 

industries are growing continuously. 

In India there are so many mutual fund companies. NJ INDIA INVEST Private Limited is one 

of the well-established company and I have study on this firm. In this I studied all about 

mutual fund their types, schemes, etc. 

After this there, are one more option of investment I learned that is EQUITY SHARES. 

NUVAMA is the leading firm speciai for the equity share investment. It is also an investment 

option and so many investors are invests in equity and they get returns on it. As like Mutual 

fund, Equity share is the best way to invest in securities. 

During my summer internship report, I had learned this two concepts that will help me in 

investment if I needed in future. This project is very useful for me and this is according with 

my education purpose. 

I am thankful to KAUSTUBH KULKARNI INVESTMENT to give me this opportunity and give me 

the information about investment. 
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Industry Profile 

he reason behind selecting the "AgroStar" is because of its Farmer 

Centric Orientation and its contribution towards Indian Agriculture. 

It understands the basic needs from seeds sowing to Crop harvesting 

also the other barricades such as non-trust, No Quality of production, 

demand and supply gap have been removed by this Organization. 

This organization ensures that every farmers is understood, and then 

100% solution is given to them. They care for farmers from Sowing to 

harvesting and which the only backbone of this Organization is. 

The Founders of this organization (Mr. Girish Khalate) 

Agricultural Markets in India 

Agricultural Markets in most states of India are established and 

regulated under the State APMC (Agricultural Produce Marketing 

Committee) Acts. The whole geographical area of the State is divided 

into smaller market areas where in the markets are managed by the 
1: 

.. Market Committees constituted by the State Governments. Once a 

' 

particular area is declared a market area and falls under the jurisdiction 

of a Market Committee, no person or agency is allowed freely to carry 

on wholesale marketing activities. 

1 



Finding 
Followings fmdin b . gs are o served after 1n study farmer's 

behaviour, promotion of Products and awareness: 

.It is noticed that 87 per cent (52) of Fermers were awared about 

Water Soluble Fertilizers and 13 per cent (8) sample farmers 

unaware about WSF and out of total aware farmers(52), 87 per 

cent ( 45) of awared farmers were using 

Water Soluble Fertilizers and 13 per cent (7) does not use 

WSF . 

• Out of user of water soluble fertilizers ( 45), it is noted that 4 7 

per cent of sample farmers were averaged i.e. above 40 years 

old.It shows greater experience of farming . 

• It is- observed that 29 per cent ofWSF users were graduate and 

11 per cent ofWSF users were post graduate. There adoption 

level for water soluble fertilizer has developed fully. Higher 

the levet" of education, Higher is the adoption level of 

improved agro techniques. They may show full interest to 

adopt new products as an experiment base . 

• It is observed that 91 per cent of farmers using fertilizers by 

both soil as well as through water. As a beneficial aspect to 

maintain soil productivity, soil fertility farmer apply fertilizers 

through both soil and water. That means company has to 

provide complex fertilizer for farmers. 
48 
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.It is observed that, 58 per cent of the WSF Non user were 

overaged. They were having experiences of traditional farming. 

They were not using the water soluble fertilizer . 

• It is found that there were more of the people give response to 

better result of the products for purchasing the fertilizers. 

There were 27 WSF User give preference to Better result, 16 

WSF user give preference to Easy Availability, 9 customer 

give preference to Affordable price and 8 customer give 

preference to Easy to application . 

• It is observed that Pooma-19 specialty fertilizer grade was 

mostly preferred as it was rated for 35 followed by Boon-

45(24) and Sulpho-50 as well as Calnit-19(15) . 

• In selected sample of dealers, it indicated that 40 per cent of 

dealers have more than 30 years' experience in dealing with 

Agribusiness products and 35 per cent dealers have experience 

21-30 years . 

• In awareness of farmers, 87 per cent of farmers were aware 

about specialty fertilizer of Zuari Industries Ltd. Out of total 

52 WSF aware farmers, large farmers have more awareness 

( 100%) followed by medium(95%) and small fanners(87% ) . 

• At the time of purchasing water soluble fertilizer farmer 

purchase Zuari because quality i.e. it got 1st rank as major 

factor followed by brand of 'Zuari'i.e. it got 2nd rank. 
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. . Conclusions 

► The existing Water solubl .c. rt·l· . . . 

e 1 e i 1zers use is showing in increasing 

trend. It was observed that fanners are aware about water soluble 

fertilizer product of ZIL and known the competitors for water 

soluble fertilizer. 

► ZIL has developed the relation with the farmers retailers and 
, 

distributors as relationship plays vital role when it comes to trust 

which is very important in fertilizers industry. 

► Farmer wants effective supply of the fertilizers at right time with right 

rates. 

► Farmers those who interacted during project are having great 

expectation from ZIL and have great opportunity to increase the 

sale of fertilizers through effective marketing. 
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EXCUTIVESUMMARY 

Today, in every organization personnel planning as an activity is necessary. It is an important 

pan of an organization. Human Resource Planning is a vital ingredient for the success of the 

organization in the long run. There are certain ways that are to be followed by every 

organization, which ensures that it has right number and kind of people, at the right place and 

right time, so that organization can achieve its planned objectives. 

The objectives of Human Resource Department arc Human Resource Planning. Recruitment 

and Selection, Training and Development, Career planning, Transfer and Promotion, Risk 

Management, Performance Appraisal and so on. Each objective needs special attention and 

proper planning and implementation 

For every organization it is important to have a right person on a right job. Recruitment and 

Selection plays a vital role in this situation. Shortage of skills and the use of new technology 

are putting considerable pressure on how employers go about Recruiting and Selecting staff. It 

is recommended to carry out a strategic analysis of Recruitment and Selection procedure. Also 

training need identification is necessary after selection process. 

A formal definition states, "It is the process of finding and attracting capable applicants for the 

employment. The process begins when new recruits are sought and ends when their applicants 

are selected". 

The need for recruitment may be due to the following reasons/situation: 

a) Vacancies due to promotions, transfer, retirement, termination, permanent disability, 

death and labour turnover. 

b) Creation of new vacancies due to the growth, expansion and diversification of business 

activities of an enterprise. In addition, new vacancies are possible due to job 

specification. 

Selection is basically picking an applicant from (a pool of candidates) who has the appropriate 

qualification and competency to do the job. 

The difference between recruitment and selection: - Recruitment is identifying and encouraging 

prospective employees to apply for a job. And Selection is selecting the right candidate from 

the pool of applicants. 



Effective recruitment, selection and retention are critical to organizational success. They enable 
companies to have performing employees who are satisfied with their jobs, thus contributing 
positively to the organization. 

On the contrary, in-effective recruitment methodology, selection and retention would result in 
mismatches which can have negative consequences for an organization. A misfit who is not in 
tune with organization's philosophies and goals can reduce output, productivity, customer 
satisfaction, relationship and overall quality of work. Training a wrong hire can also be expensive. 
Effective recruitment is therefore not only the first step towards organizational excellence, but is 
important cost control mechanisms as well. 

The study researches the spectrum of recruitment methodologies followed in Company towards 
developing an unique model, propose suggestion that would reduce costs, time to recruit, be 

effective and help overall organizational interests. 
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1.1 INTRODUCTION 

Recruitment and Selection: 

Recruitment is the process of attracting individuals on a timely basis in sufficient numbers and 
with appropriate qualification, to apply for jobs within an organization. The process of searching 
prospective employees with multidimensional skills and experience that suits organization 
strategies in fundamental to the growth of the organization, this demands more comprehensive 
strategic perspective recruitment. Organizations require the services of large number of personnel, 
these personnel occupy the various positions created to the process of organization. Each position 
of the organization has certain specific contributions to achieve the organizational objectives. The 
recruitment process of the organizational has to be strong enough to attract and select the potential 
candidates with right job specification. The recruitment process begins with human resource 
planning and concludes with the selection of required number of candidates, both HR staff and 
operating managers have responsibilities in the process. 

"Right person for the right job is the basic principle in recruitment and selection. Every 
organization should give attention to the selection of its manpower, especially its managers. The 
operative manpower is equally important and essential for the orderly working of an enterprise. 

Every business organization/unit needs manpower for carrying different business activities 
smoothly and efficiently and for this recruitment and selection of suitable candidates is essential. 
Human resource management in an organization will not be possible if unsuitable persons are 

selected and employment in a business unit. 
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6.1 FINDINGS 

The collected data arc analyzed and general observations has proven that AESSEAL INDIA 

PVT. LTD. has done remarkable job in its Human Resource department. 

The main findings are as follows: 

1. In AESSEAL INDIA PVT. LTD. employee's feel that the HR department is good. 

2. The recruitment and selection process is decentralized. 

3. About 90% of the employees are satisfied with the recruitment and selection process. 

4. Most of the managers prefer personal interviews. 

5. Mostly external sources of recruitment are considered. 

6. About 90% of employees feel that they are comfortable working with the current HR 

policies of the company and 10% feel that they need some changes in the policies. 

7. Both internal as well as external sources of recruitment used. 

8. Consultancies ( 40%) and advertisement (25%) are the two main external sources of 

recruitment. 
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6.2 SUGGESTION 

From the findings I can suggest AESSEAL INDIA PVT. LTD., Pune branch following things for the more effectiveness of recruitment and selection process and HR policies: 
► Recruitment must be done by analyzing the job firstly which will make i easier and will be beneficial from the company's point of view. 

► More emphasis should be given on internet and advertisement so that more and more candidates apply for the jobs and it will be easy to find the right employee among them. 
► The recruitment and selection procedure should not be too lengthy and time consuming. 
► Company should try to use the internal recruitment process first because it incurs less cost and acts as a motivational factor to the employees. 

► Provide training to employees so that they get better knowledge, skills and attitude. 
Company should amend some parts of their HR policies for better effectiveness 

56 



CONCLUSION 

Recruitment is the process of searching for prospective employees and stimulating and 
encouraging them to apply for jobs in an organization. And Selection is selecting the right 
candidate at the right time in the right place. 

Employees of AESEAL INDIA PVT. LTD. are satisfied with the current/existing recruitment 
and selection process. AESEAL INDIA PVT. LTD. is recruiting their employees mainly through 
consultancies. Consultancies are the mediator between the organization and the candidates as it 
serves the requirements of employees as well as the organization. AESEAL INDIA PVT. LTD. 
recruits their employees in a decentralized way (Pune). 

Also, AESEAL INDIA PVT. LTD. has to consider internet sources for recruitment of employees 
so that it could motivate the employees. Employees are also well aware about the various sources 
and methods of recruitment and selection. AESEAL INDIA PVT. LTD. has to implement 
innovative techniques in selection process like group discussion, stress interview, etc 
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~ INTRODUCTION 

' 

The proiect is on recruitment & selection process • "S h Ip • ,, . . • • 
J in ne a rocess1ng. The s1gn1ficance of the proJect 1s to 

fulfill requirement of manpower considering good requirement practices, which will ensure that the right 

candidate is identified for the job, resulting in reduce employee turnover & costs. During timeframe of the 

project is 2 months. 

Meaning of Recruitment: -

Recruitment establishes a link between the job seekers and employers by which, it ensures the placement of 

right candidate at the right place at the right time. 

Definition of Recruitment: -

According to Dale Yoder, "'Recruitment is a process to discover the sources of manpower to meet the 

requirement of the staffing schedule and to employ effective measures for attracting that manpower in adequate 

numbers to facilitate effective selection of an efficient force." 

Meaning of selection: -

Selection is the process of picking individuals (out ofpoo.1 of the job candidate) with requisite qualification 

competence to fill job in the organization. 

A formal definition of selection is that "it is process of differentiating between applicants in order to identify 

those with a greater likelihood of success in the job." 

Definition of Selection: -

According to Dale Yoder, selection is the process in which candidates for employment are divided into two 

classes those who are to be offered employment and those who are not. Selection means a process by which 

qual.fi d 1 b h fr the applicants offering their service to the organization for 1 1e personne may e c osen om 

employment. 
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Purposes and Importance of Recruitment: -

e general purpose of recruitment is to provide a pool of potentially qualified job candidates. Specifically, the 
urposes are to: 

l. Determine the present and future requirement of the organization in conjunction with the personnel 
planning and job analysis activities 

2. Increase organizational and individual effectiveness in the short and long tenn. 

3. Evaluate the effectiveness of various recruiting techniques and sources for all type of job applicants. 
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• The direct method is used for the recruitment selection process. 

• Internal resources are used for recruitment and selection 

• The job portal method is used for recruitment and selection. 

• Competency mapping, skills and knowledge criteria are used in the recruitment and selection process. 

• A better pay package is offered during the recruitment and selection process. 

• F2F interview is an effective method of recruitment and selection process. 

11 
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-,svGGESTION 

orking environm~nt is ~ery good. in ~nehal Processing. They are very co-operative. Any one feels plea.sure to 

W •th Snehal Processing. funct1orung process are very good. 
· 

work WI 

ording to observation & findings I give some suggestions to the organization for their improvement in 

Ace . n.. 

Recruitment & Selection r, ocess: 

■ For Casual workers should be advertised in newspapers to get more response and mass mailing 

should be used while recruiting staff employee. 

■ For getting more candidates use another external source than consultancy i.e. (job fair, campus 

interviews). 

■ Company prefers the form of video conferencing. 

■ For getting more candidate use another internal source i.e. (previous application, transfer, 

promotion) 
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coNCLUSION 

ruitment is one of the main topics required by most organizations. Therefore, this study helped in 
randing various aspects of recruitment and selection process. The internal selection process for Snehal 

ssing is an effective resource, it can be maintained as Snehal Processing employees are satisfied with the 
jtntent and selection process. Also, they are well aware about the various sources and method of 

itment and selection process. 

the present scenario, "it is the biggest challenge for a HR manger to hunt for talent." 
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INTRODUCTION 

The human resources are the most important assets of an organization. 

The s_uccess or failure of an organization is largely dependent on the caliber of the people 
working there • w· th • • ts. 1 out pos1t1ve and creative contributions from people, organizations 

cannot progress and prosper. In order to achieve the goals or the activities of an 

organization, therefore, they need to recruit people with requisite skills, qualifications and 

experience. While doing so, they have to keep the present as well as the future requirements 

of the organization in mind. 

Recruitment policy of any organization is derived from the personnel 

policy of the same organization. In other word the former is a part of the latter. However, 

recruitment policy by itself should take into consideration the government's reservation 

policy, policy regarding sons of soil, etc., personnel policies of other organizations 

regarding merit, internal sources, social responsibility in absorbing minority sections, 

women, etc. Recruitment policy should commit itself to the organization's personnel policy 

like enriching the organization's human resources or servicing the comI?unity by absorbing 

the retrenched or laid-off employees or casual/temporary employees or dependents of 

present/former employees, etc. The following factors should be taken into consideration in 

formulating recruitment policy. They are impact of personnel policies on recruitment 

policies. 

Recruitment policies are mostly drawn from personnel policies of the 

organization. According to Ramesh Tapariya and Sunil Tapariya, general personnel 

policies provide a wide variety of guidelines to be spelt out in recruitment policy. After 

formulation of the recruitment policies, the management has to decide whether to centralize 

or decentralize the recruitment function. The size of the labor market, the image of the 

company, the place of posting, the nature of job, the compensation package and a host of 

other factors influence the manner of aspirants are likely to respond to the recruiting efforts 

of the company. The series of steps by which the candidates are screened for choosing the 

· bl ons fior vacant post the basic purpose of selection is to choose the right most su1ta e pers 
candidates to fill the various positions in the organization selection is concerned with 

selecting the most suitable candidates through various interviews and test 
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FlNDING: 

1• The chart show result of · . 
questionnaire, out of 11 there are 36.4% i.e., 7 were Male 

respondence and whereas . . 
remammg are 63.6% i.e.,4 was Female respondence and 

there is no other respond 
ence except male and female respondence. As we see male 

ratio is greater than the ratio of female respondence 

2
• In this chart, 36.4% means 4 respondence have their age between 18-25, whereas 

45.5% i.e.,5 respondence are between 26-30 age group and 18.9%i.e., 2 

respondence is from 31 and above Overall there as greater number of respondence 

is from 26 - 30 age group in compare to other age group 

3. Let's have a look at this chart, out of 10 responses 50% i.e.,5 respondence thinks 

that they know about the job from personal Reference. 10% i.e., 1 respondence 

shows that they know about the job from advertisement. whereas 20% i.e.,2 

respondence know about the job by call from HR. 10% i.e., 1 respondence shows 

that they know about the job from Internshala app. 10% i.e., 1 respondence shows 

that they know about the job from consultant 

4. Let's have a look at the above chart, out of 10 responses 40% i.e.,4 respondence 

shows that they have been working in the organization since less than 1 year.40% 

• 4 ondence shows that they have been working in the organization since 1 1.e., resp 

to years. -10 . ., 5 20m. i e 2 respondence shows that they have been working in the 

• • • 5 to IO years It means there are most of the people have few organization smce · 

• es about the work in the organization. expenenc 
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5. If you look at this graph -11 • 
, you w1 notice, out of 11 responses there are 54 SOL. 6 

• 7VJ.e., 

respondence says there is good with their current job its mean that there is some 

kind of dissatisfied with their current J·ob 27 J% . 3 . . • • 1.e., responses say they totally 

satisfied with their current 1• ob 18 2% • 2 • • 1.e., responses show they are average 

satisfied with their current. Job satisfaction refers to how well a job provides 

fulfilment of a need or want, or how well it serves as a source or means of 

enjoyment. Job satisfaction is the degree to which individuals feel positively or 

negatively about their jobs. 

6. If you look at this graph you will notice, 36.4%i.e.,4 responses show they are totally 

satisfied with the recruitment process when they were selected in the organization 

or management or company. Then 36.4% i.e.,4 responses Says that they were feel 

good with the recruitment process by when they were selected. Whereas 27.3%i.e., 

3 responses say they were average satisfied with their recruitment process it means 

they seems they can be feeling some kind of satisfaction and somewhere 

dissatisfied at the time of they were selected. 

7. From this chart we getting know, 72.7%i.e., 8 responses show that the recruitment 

and selection process is done both by internal and external. then 27.3% i.e.,3 

responses seem their recruitment and selection process has been done by internally. 

while in the chart show as the internal sources are used more than the external 

sources. Employees are hired from external sources like job portal, consultancy, 

advertisement, campus etc. internal sources are like, present employees, former 

employees, employee referral, previous applicant etc. Hiring from internal or 

external sources of organization is also a factor, which affects the recruitment 

process. It specifies the objectives of the recruitment and provides a framework for 

the implementation of recruitment programs. 
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11• From this chart · we gettmg to know 90.9%i.e., IO responses they experienced about 
th

e approach of management is serious and positive during recruitment process and 
9

•1 %i.e.,Iresponses they are getting casual experience about the approach of 

management during the recruitment process and no one feel negative approach of 

management during recruitment process. From this chart we can see the serious and 

positive approach is more than casual approach. management can approach 

recruiting with a reactive or proactive attitude, responding quickly to new job 

vacancies as they arise or taking the time to build a pool of qualified candidates 

before new positions open up. Small businesses face additional challenges in 

building a high-performance team, as well. Savvy companies understand that 

putting a systematic plan in place to find the best candidates for open positions is 

virtually always more desirable than hiring reactively at the last minute. 

12. In this pie chart it clearly seen the 81.8% i.e., 9 responses Has been rated as a good 

to the selection policy of the organization and 18.2 %i.e.,2 responses it has been 

given average rated for the selection policy finally no one given poor response for 

the selection policy. recruitment and selection Policy Has been framing with the 

view of recruiting and selecting people who have a strong desire to achieve the 

company's vision, and who will assist in achieving the business results. recruitment 

and selection policy, it is one of the very important and most discussed topics of 

human resource the process of talent acquisition starts from recruitment and is 

processed further with selection and continues till induction. An organization to 

survive well must have a concise Recruitment and Selection Policy so that it can 

have the best talent from a pool of candidates. Having a robust recruitment policy 

is the first demand of an efficient hiring process. The company must follow the 

recruitment policy and procedure 
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SUGGESTIONS: 

• Working environment is very good in Dhanashree industries. They are very 

cooperative. Anyone else pleasure to work with Dhanashree industries and Mutha 

Groups. functioning process are very good. 

• According to observation & findings I give some suggestions to the organization 

for their improvement in Recruitment & Selection Process: 

• For Casual workers should be advertised in newspapers to get more response and 

mass mailing should be used while recruiting staff employee. 

• For getting more candidates use another external source than consultancy i.e. (job 

fair campus interviews). 

• Company prefers the form of video conferencing. 

• For getting more candidate use another internal source i.e. (previous application, 

transfer, promotion) 
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CONCLUSION 

• I mainly worked in recruitment department of this company. The app which I used for 

daily basis was 'naukri.com' and also on 'Indeed'. By start to end I learned very much 

from this company. 

• The recruitment process involves finding the candidate with the best skills, experience, 

and personality to fit the job. It requires a series of co11ecting and reviewing resumes, 

conducting job interviews, and finally selecting and onboarding an employee to start 

working for the organization. 

• How to get perfect candidate for the particular position / role by understanding the 

clients demand and need. (Identify the hiring needs) 

• How to co-operate and coordinate with the candidates according to their flexible time 

and needs of their job findings. 

• How to edit mail and format accordingly the different positions/roles and all the details 

(job description JD) (Prepare job descriptions) 

• How to schedule the interview among the candidates and with our clients according to 

both timings' flexibility. 

• (Screen and shortlist candidates) 

• Created Attractive Job Postings on naukri.com and on Indeed. 

• Conducted Phone Screening 

• These steps have helped us simplify and streamline our recruitment process. But we 

haven't ended it there. We frequently monitor it to see how it's performing, which helps 

us keep it optimized. 

• I really liked the recruitment process and also the steps followed to take a perfect 

candidate for a particular position was so mind-blowing. 

• All the things, which I learned includes the mailing, calling, posting, interviewing, 

screening, shortlisting and much more things I have learned from this internship. The 

whole process was just about the clients demand and need for their future employees. 
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EXECUTIVE SUMMARY : 

The researcher has got the opportunity of summer internship at 
CA PRAD NY A SHAH & co. Which is a Chartered Accountants 
firm located in shukrwar peth, Pune - 411 002. This project 
report gives idea about how firm provide their 
Accounting,Audit,taxation service to their clients. The project 
also explains the main concept of Audit. 

The main objective of the project is to know the overall procedure 
of Accounting,Audit,taxation process. The data analysis gives detail 
information about how CA PRADNYA SHAH & co complete their 
audit process with their audit process with their clients with the 
help of well-structured Accounting,Audit,taxation procedure. 

Researcher visited the company website and gathered relevant 
information to make project meaningful. He discussed all 
knowledge that he has gathered about auditing during summer 
internship period. 
In today world academic education is not adequate to enable a 
student to compete with confidence and reach his goal without 
having experience with the outside world. To have an idea and 
gain experiences, I am a student of Savitribai Phule Pune 
University must undertake Two-month internship program at any 
organization. 

As a part of my MBA program, the two-month internship program 
gave me the opportunity to have a practical knowledge on auditing 
procedure. The assignment was how a firm performs an audit and to 
gain a knowledge and practical experience on how 
Accounting,Audit,taxation work is performed in companies. 

To face more complex and challenging business world in the 
challenging business areas, practical knowledge is essential to 
expand our theoretical base. As I have an intention to become an 
accountant, I was forwarded to CA PRADNY A SHAH & co, a 
prominent Chartered Accountant firm in Pune. 

This study gave me an opportunity to observe and perform real 
basic knowledge about the audit procedure, which is followed by 
any accountancy firm. In the Internship period I could relate the 
theoretical knowledge of auditing to practical exposure. 
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CHAPTER6 

COMPUTATION OF INCOME TAX LIABILITY 

• Tax Rates For Accounting Year 2022-2023 

• Sample Tax Liability Calculations 

• Filing Of Income Tax Return 

• 



Tax Rates for A.Y.2028-24: 
Income Tax Calculation for Senior Citizens FY 2022-28 

The income tax for senior citizens is calculated based on the basic salary, house rent allowance, fixed allowances, and other sources of income. However, the senior citizen receives higher exemption limit compared to individuals who are below 60 years old. In order to calculate the income tax for a senior citizen, all the income is taken into consideration along with the allowable deductions and the income tax slab for FY 2022 - 2028. There various websites that offer an online income tax calculator. Once you have all the details, you can use the calculator to determine your taxable income. 

Income Tax Slabs For Senior Citizens for Financial Year 2022-28 

Tax applicable for individuals over 60 years and under 80 years 

Income up to Rs.2.5 lakh* 

Income between Rs.2.5 lakh and Rs.5 
lakh 

Income between Rs.5 lakh and Rs.7.5 
lakh 

Income between Rs. 7 .5 lakh and 
Rs.1olakh 

Income between Rs.10 lakh andR.s.12.51 

No tax 

5% 

15% 

15% 

~0% 

NA 

4% of income 
tax 

4% of income 
tax 

4% of income 
tax 

4%of income tax 



Filing of Income Tax Return:--- . 
Filing of income tax return is compulsory c.

0
r 11 . d" "d 

1 
h 

• • 1• a 1n 1v1 ua s w ose 
gross annual income exceeds the maximum am t h" h • 

oun w 1c 1s not 
chargeable to income tax i.e Rs. 2,50,000 for below 60 year age 

person 2,50,000 Rs above income tax chargeable & Super Senior 

Citizen Rs.S,00,000 above Chargeable income tax. 

• The last date of filling income tax return isjuly SI,in case of 

individuals who are not covered in points below. 

• If the income includes business or professional income recurring 

tax audit (turnover Rs. 40,00,000 lakh) , the last date for filling the 

return is Octobers I. 

• The penalty for non-filling of income tax return is Rs.5000. Long 

term Capital gain on sale of share and equity mutual funds if the 

security transaction tax is paid/ imposed on such transaction. 

I 



CONCLUSION 

. At the end of this study, we can say that 
given the rising standards of Indian individuals and upword 
economy of the country, prudent tax planning before-hand is 
must for all the citizens to make the most of their incomes. 
However the mix of tax saving instruments,planning horizon 
would depend on an individual's total taxable income and age 
in the particular financial year. 

I 
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Introduction 

The title of the project study "A Comparative study of GST return" 

gives us broad knowledge about GST and analysis of GST return. The 

study also helps to know how auditing of various GST return done in 

practical world of finance. 

The Goods and Services Tax, or GST, is an indirect tax law applicable 

across India. It has replaced multiple indirect taxes such as excise duty, 

service tax, value-added tax, octroi, entry tax, and luxury tax. Laws 

pertaining to the same were put into effect on July O 1, 2017, in India. 

This indirect taxation system has gone through multiple amendments 

since to arrive at the current juncture. However, it must be noted that 

GST does not replace customs duty, which is still mandatory on 

imported goods and services. Every kind of product and service attracts 

a different tax rate under GST. For example, luxury or sin goods are 

classified to attract a higher interest rate, whereas necessities have been 

included in lower and nil rate slab rates. 

Internal 



Company profile 

Name of firm 

Type of firm 

Work profile of firm 

Proprietor's of firm 

3 

:- CA VIVEK JADHA V & CO. 

:- Limited Liability Proprietorship 

:- Accounting And Auditing 

•. CA Vivek Jadhav 
• 

Internal 
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FINDINGS 

► Found out 
. 

various fmancial techniques which helped m 

accounting. 

► OST return comparison process 

► Learned about various fmancial terminologies used in business. 

► Leaming about use of tax slabs in GST. 

► Graphical analysis of current with previous data. 

Internal 
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Suggestions 

The idea -0f a nationwide GST in India was first proposed by the 
Kelkar Task Force on Indirect taxes in 2000. The objective was to 
replace the prevailing complex and fragmented tax structure with a 
unified system that would simplify compliance, reduce tax 
cascading, and promote economic integration. 

Internal 
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CONCLUSION 

► Summer internship in CA Vivek Jadhav & Company was very 

helpful for in learning about financial and management aspect in 

the organization. 

► During SIP I have gained knowledge of GST and how actual 

auditing is done to findout frauds done by seller to save tax. 

► In this process I came·· that working in an organisation and 

studying about working in organisation is very different. 

Internal 
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ABSTRACT 

In this research paper, against the milieu of rapid urbanization and a changing socio­
economic scenario, the demand for housing has grown explosively. The importance of the 
housing sector in the economy can be illustrated by a few key statistics. According to the 
National Building Organization (NBO), the total demand for housing is estimated at 2 
million units per year and the total housing shortfall is estimated to be 19 .4 million units, 
of which 12.76 million units is from rural areas and 6.64 million units from urban areas. 
The housing industry is the second largest employment generator in the country. It is 
estimated that the budgeted 2 million units would lead to the creation of an additional 10 
million man- years of direct employment and another 15 million man-years of indirect 
employment. A year equates a century, knowledge compresses time and the information 
technology sweeps the world, gathering momentum with each new application, soaring 
towards fresh goal, rapidly opening vistas hitherto unknown. Here we are, in the 21 st 

century every year that catapults us towards new challengesat every stage of endeavor. It 
gives us good reason for aiming high. Retail Banking has been popular segment to enter into 
for many banks. In this retail banking housing sector has been most promising segment 
which is promising a comprehensive growth rate of about 30% for the next fifty years. 
During the past 4-5 years the housing sector helped by the growing housing finance industry 
has witnessed significant developments. 

Keeping the above philosophy in mind, this project is carried out with an objective to 
identify the basic needs of the applicants and the process of Home Loans in ICICI Bank 
Ltd. 

Keywords: Housing Sector, Employment, Rapid Development. 



FINDINGS, SUGGESTION AND CONCLUSION 

.t. FINDINGS: 

1. Majority (60%) of the respondents are Male. 

2. Majority (37%) of the respondents are occupied as private employee. 

3. Majority (37%) of the respondent's income is between 6-l 2Lakhs p.a. 

4. Majority (81 %) of the respondents prefer individual type of villa. 

5. Majority (70%) of the respondents are presently living in their own house. 

6. Majority (36%) of the respondents resident owners are their parents. 

7. Majority (65%) of the respondents have their primary account in ICICI 

BANK. 

8. Majority ( 65%) of the respondents prefer their primary bank to take f urtherloan. 

9. Majority (90%) of the respondents says that prefer to take fresh new loan. 

I 0. Majority (35%) of the respondents are interested in taking loan asconstrnction for 

home. 

11. Majority (65%) of the respondent prefer their repayment between J0-20years. 

12. Majority (65%) of the respondents also prefer to take additional extendedloan 

for further extension . 

. 2 SUGGESTIONS: 

■ ICICI Bank having good brand image in the minds of customers. 

■ Majority of the people got loans from ICICI Bank only. 

• Most of the customers are not aware of the products of ICICI homeloans. 

• Some of the customer's felt that the interest rates are some what high. 

• Some of the customer not having good faith on private banks. 

• Most of the people are directly go to bank to apply a home loan. 

• Some of the customer of ICICI already benefited through ICICI homeloan 

products and services. 

• Customer awareness is medium about ICICI products. 



OMMENDATIONS: 

• 

• 

• 
• 

• 

• 

Create awareness: The Company has to take care of awarenesscreation about 

the products and services among the customers. 

Charges: The Company has to reduce the mortality and administration 

charges. 

The process is somewhat late to sanction a loan . 

The company has to reduce their interest rates on home Joan productsand 

services. 

The company has to identify the potential customers. Production 

promotion strategies should be improved. 

Company should consider the present competition and should actaccording to 

the customer needs. 

ITATIONS OF STUDY: 

✓ The study is confined to Dharmapuri District only due to timeconstraint. 

✓ Getting timely responses from the respondents was a difficult task due to their 

regular routine activities. 

✓ The data collected for the research is fully on primary data given by the 

respondents. There is chance for personal bias, so the accuracy is not true. 

✓ The study has been limited 100 respondents only. 

✓ Limited time for survey is other constrain. 



CONCLUSION 

• In my study we came to know that many peoples are interested to take a home 

loan from ICICI bank to construct their homes. 

• Home loans have long period when compare to other personal Joans and other 

loans. So peoples are interested to take a home loan as it becomes an asset. 

• Even though the interest rates are high peoples are willing to take a loan from 

ICICI bank due to quick process and sanctioning with expert teams. 

• The loan sanction process is much faster when compare to other banks. 

■ For disbursement process is also it will take less time and less number of 

stages when compare to other banks. 

• Finally, Home Loan is best income for banks for long time and customers also 

get their dreams fulfilled. 


	Engineers & Contractors
	INTERNSHIP CERTIFICATE
	4. SITE PHOTOS


